DEALING WITH THE SERIOUSLY PERSONALITY DISORDERED PERSON

If the following points “ring true” regarding a person you have concerns about, then you need to take extra-ordinary precautions to keep yourself safe around them. It is better to be “safe than sorry” if there is any doubt. These people do not change over time without extended assistance and significant motivation to change; two things which rarely exist with these people. They are resistant to change because they do not believe they have the problem; THEY BELIEVE that the world has the problem!   Solomon and other authors of scripture refer to these people as “fools” or “wicked” due to their impact upon others.
The key warning signs that you may be involved with such a person are a combination of the following indicators – you must spot these people or they will destroy any group they are involved in:

1.
When first met the person is “too good to be true”. The basic rule of thumb with people and “business opportunities”, is that if it’s too good to be true, that is because it is! Too good means you are dealing with a crook most times.


2.
People with personality disorders have “gaps” in their CVs that are telling, but often only are spotted after reflection. They leave things out that are vital, and include things that are half true or totally false. They practise very selective memory when talking to you about the past.


3.
They have baffling or complicated logical processes. When something is simple they complicate it and yet complex things they simplify and lose the objective completely. This is called “para-logic” by some; indicating that there is a logic in what they say but it is running parallel to the real business or relationship world.


4.
They have out of proportion reactions to little things. They will major on a minor point and “nit pick”, but miss the crucial main objective of a plan. They over react and under react in a baffling manner.

5.
They are capable of split second changes of mood, so that those around them end up “walking on egg shells”, tip toeing around them to get the real job done.


6.
They have great confidence in their own ability and are overly positive about their performances and abilities. They have no shame regarding their past “sins” for their selective memory operates in conjunction with their belief that they are special, producing the ability for them to turn up in the very place they disgraced themselves without understanding why others are amazed. This is why they sometimes get away with the impossible, because everyone is so baffled, that the individual gets a “second chance” (read 100th chance) when they should be kicked out of the group, circle, firm, or organization. 


7.
If you leave them long enough in a group they will destroy it, or undermine the mental and physical health of all who are trying to cope with the real tasks before them. A Psychologist once “joked” of these people. “If you want to live forever, marry one of these people. You won’t live forever but it will certainly feel like it!!”
The basic rule for survival if you are in a power relationship with such a person is, firstly, never, never, let them know that you have spotted their disordered nature. If they think someone has seen thru them, they must attack you. Don’t take it personally, for they just have to do it to eliminate the threat! In business they are a menace because they eliminate the good people in the organisation, because they are threatened by competence that will show them up. This is why the sign of their presence is too high a staff turnover in their section, and the good people are the ones going.
These people can be out thought, and dealt with, simply because they believe they are so superior they foolishly do not spot intelligent strategic thinking, and so may be out manoeuvred with good planning. If you are in either a living relationship or business power relationship with such a person, GET PROFESSIONAL HELP to plan your strategy to beat them, fire them, or escape from them.  These people are dangerous and you must work quickly to limit the damage they will otherwise do to the church or group you lead.   They must only be confronted when you have overwhelming evidence against them sufficient to expel them.  Pastoral Discipline must be applied to them or they will destroy everything God loves and God has done in that place.
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